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Women in the GCC Countries have received special attention from

concerned governments through many decisions and policies

supporting the enhancement and empowerment of their role in

society, specially their participation in the labour market.

GCC Common Strategy in the Field of Labour and Labour

Force in GCC Countries 2019 - 2023.  
Initiative (2): Strengthening Gulf Women Participation in Labour Market  

 The number of female labour

citizens increased during the 

period (2011-2021) by 1.5 million 

citizen females, which is considered 

less than the growth in number of 

male labour citizens during the 

same period (1.8 million), this 

expanded the gender gap between 

male and female citizens 

employment (3.4 million) in 2021.  

 The percentage of female labour

citizens from total employment 

reached 11.0% in 2021 compared 

to 6.4% in 2011. Whereas their 

percentage from total citizens 

employment during the same 

period reached (18.9% in 2011 

compared to 29.6% in 2021). 

 Gulf women have proven their 

presence in both government and 

private sector, and there is a growth 

in the percentage of female citizens 

working in the private sector more 

than the government sector during 

the period 2017–2021, which 

highlights the outcomes of initiating 

the localization policy of gulf labour

pursued by the GCC Countries. 

Gulf Women Participation in Labour Market 
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 A significant growth recorded in 

the Economic Participation Rate 

of female citizens in the GCC 

Countries, the most prominent 

of which is participation rate of 

Saudi women, which increased 

from 19.3% in 2016 to 35.6% in 

2021, followed by Qatar and 

Bahrain rates. 

 Unemployment rates of female 

citizens are still high in some

GCC Countries, and higher 

than Unemployment rates of  

male citizens in all GCC 

Countries. Unemployment rate 

of Saudi women witnessed a 

significant decline from 34.5% 

in 2016 to 22.5 in 2021. 
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